Putting you 1n the picture...

Employment Tribunals

Employment Tribunals deals with legal disputes relating
to your employment. They are less formal than other courts,
but you give evidence under oath or affirmation. If you lie in this
court you can be convicted of perjury.

It may be possible to resolve your problem another way — per-
haps by talking to your employer - before applying to an
Employment Tribunal. If this doesn’t work, you should check if
you are entitled to make an Employment Tribunal claim.

Cases are usually heard by a panel of three, referred to as a
Tribunal. It consists of a legally qualified Employment Judge, and
two 'lay members' that represent the employee and the employ-
er. The lay members use their own employment experience to
assess the situation and to balance the proceedings.

Should you need to take you employer to the Employment
Tribunal or Court, we have experience of Tribunals and Courts at
all levels. Our skill in such matters will enable us to fight your
cause, protect your interests and obtain the compensation or
result you deserve.

It is important to know exactly what your position is and you
may choose to have expert legal advice. Stonehewer Moss
Solicitors are experienced in this area and can advise you of your
rights and position.

stonehewer

Employment Law and You

As an employee, you have rights and
obligations, and so does your employ-
er. When these are breached to your
detriment, such as unfair dismissal or
discrimination, Stonehewer Moss
Solicitors can advise you on what can
be done to right that wrong.

If you simply want advice on your legal
position — your rights and obligations as
an employee under a written contract,
as a consultant, or with no contract at
all - we can help.

We will analyse your legal position in
full and report on the options available
to you, pointing out the benefits, risks
and liabilities. This will enable you to
make the right decision about your
next step.

If your case becomes contentious, we
can negotiate in highly emotive situa-
tions, enabling us to achieve the best
results when agreeing terms of settle-
ment with your employer.

Our Senior Employment Solicitor, Sarah
Parr, has been been helping people
with all types of employment cases for
many years, Sarah has experience in
working for both large organisations
and private individuals. No case is too
large or too small.

Remember — we offer our service
often on a ‘no win, no fee’ basis.

If you think you have been treated unfairly or have an employment law
problem, do get in touch with us - give Sarah Parr a call on 01606 872200
We are based in Northwich, Cheshire and will always make time to see you.
Free parking is available and there is easy access for those with mobility problems.

TO DISCUSS YOUR OWN SITUATION PLEASE CALL SARAH PARR ON 01606 872200



